
 

 

CONTRA COSTA COUNTY SCHOOLS INSURANCE GROUP 

EXECUTIVE COMMITTEE MEETING MINUTES 

Wednesday, June 26, 2019 

Contra Costa County Schools Insurance Group, Conference Room 

550 Ellinwood Way, Pleasant Hill, CA 

 

Present were: 

 Executive Committee:  

 Eugene Huff, President    CCC College District 

 Daniela Parasidis, Vice President   Moraga SD  

 Julie Bautista, Secretary    Acalanes Union High SD 

 Jessica Romeo     Antioch USD 

 Liz Robbins      Liberty UHSD 

 

 Absent: 

 Roxane Jablonski-Liu     Brentwood Union SD FYI  

     

  Staff: 

 Jürg Morach, Executive Director   CCCSIG  

 Joe Emmett, Chief Financial Officer   CCCSIG 

 Susan Stiverson, HR/Communications Manager CCCSIG 

    

  

1. CALL TO ORDER 

The meeting was called to order at 9:02 a.m. by President Huff. 

 

2. OPENING PROCEDURES 

2.1  Roll Call 

 

3. PUBLIC COMMENT 

3.1. Items on the Agenda 

   No public comment items. 

3.2. Items of Interest to the Public 

 

4. AGENDA REVIEW AND ADOPTION 

A motion was made by Parasidis to approve the agenda; second by Robbins AYES:  Huff, 

Bautista, Romeo, Parasidis, Robbins.   ABSENT: Jablonski-Liu 

 

5. CONSENT CALENDAR  

5.1-5.3   Approve Minutes of Executive Committee Meeting Held on March 28, 2019 and the 

Special Executive Committee Meeting on April 11, 2019; Ratification of Claims 

Settlement Malespin v. Contra Costa Community College District Government Code 

§54956.9(a) WCAB No. ADJ 8663884; Ratification of the Company Nurse Agreement.   

 

A motion was made by Romeo to approve all items on the consent calendar as presented; 

second by Robbins second by Robbins AYES:  Romeo, Robbins, Huff, Bautista, Romeo ABSENT: 

Jablonski-Liu 

 

6. FINANCIAL ITEMS  

6.1  Earthquake Insurance Renewal  

CCCSIG’s earthquake insurance has been renewed for FY2019/20. In addition to coverage 

for the building structure, parking areas and the solar panels, coverage for all contents 

and personal property (computers, equipment, supplies, furniture, etc.) was added. Doing 

so, in combination with a general rate increase, brought the annual premium to $21,000 

(from $12,500 for the previous year), but affords significantly improved protection in case 

of a loss.  There was no action necessary for this item. 
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7.  Health Benefits Program Item  

7.1  Non-Renewal of Western Health Advantage 

On June 10, Debra DeSpain from Keenan and Associates informed the Executive Director 

and the members of the Health Benefits Program Committee that Canopy Health is not 

renewing their contract with Western Health Advantage (WHA) per January 1, 2020.  WHA 

has been one of our non-Kaiser options (alongside Sutter health) in our Health Benefits 

Program.  Debra will explore options regarding replacement for WHA.  Depending on 

potential carriers’ willingness or reluctance to provide plans and services alongside Sutter 

health as a carrier, we may have to find a replacement for Sutter as well.  Changes would 

be effective 1/1/20.  This issue will be placed on the agenda for the upcoming Health 

Benefits Plan Committee meeting on July 12th.  There was no action necessary for this 

item. 

 

The Committee adjourned to closed session to consider Agenda Item 8.1 

 

8.CLOSED SESSION – Call to order at 9:07 a.m.  

 

8.1  Personnel Item  

  The Executive Committee was provided with information and a discussion of a recent 

confidential personnel item. There was no action necessary for this item 

 

The Committee returned to open session at 9:24 a.m. to consider Agenda Item 9.1 

 

9.  GENERAL ADMINISTRATIVE ITEMS 

9.1  Appointment of three Members to the Executive Committee to fill currently 

vacant terms. 

Vacant positions of Bill Clark (CCCOE – 6/30/20), Norma Gonzales (Pittsburg USD – 

6/30/20) and Audrey Katzman (Walnut Creek SD6/30/21);  Diane Deshler (Lafayette SD) 

and Kathy Bell (Byron USD) submitted their interest in filling the vacancies.  A motion was 

made by Romeo to approve Deshler and Bell appointments to the Executive Committee for  

terms ending June 30, 2020; second by Bautista AYES:  Romeo, Bautista, Huff, Parasidis, 

Robbins ABSENT: Jablonski-Liu 

9.2  CCCSIG General Administration Update  

Division of Workers’ Compensation (DWC) PAR Audit 

In May of 2019, the DWC performed and completed its compliance audit.  After auditing 

54 claims, the final audit exception score was 0.80, which was a passing score well below 

the 1.36 requirement.  The focus of the audit was regulatory compliance, in particular 

accurate and timely benefit payments. Out of the 54 claims reviewed, all of which had 

compensation payable on them, the audit found only one case where a small amount of 

compensation was due and unpaid. The exception score such as it was arose from a 

number of payments and required notices sent outside of statutory timeframes. We are in 

the process of evaluating the results to see what changes or improvements we can 

implement to address this issue.  There was no action necessary for this item.  

 

SB416 – Presumptions for School Safety Officers 

The State Senate recently passed this proposed legislation, which now appears headed for 

the Governor’s desk.  If signed into law, it would afford school safety officers the same 

legal presumptions as are in place for other safety officer classes (e.g., sheriff deputies, 

CHP officers, etc.). These extend most significantly to heart trouble, certain cancers and 

low back injuries. While these presumption are rebuttable and do not constitute an 

entitlement to benefits, they do make the defense of such cases much more difficult and 

can lead to rather expensive claims. They also raise questions as to the best strategic 

approach to claims handling, defense and resolution, which we may want to explore with 

the districts that would be impacted by this situation. Not all districts will see a direct 
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impact, as not all districts have safety personnel that would benefit from this proposed 

legislation.   

 

Identification of Potential High-Risk Claims – Absentia, Inc. 

We are exploring the option of signing up with Absentia, Inc. for a service that would   

evaluate all of our claims for early identification of risk factors that could negatively affect 

claims outcomes and costs.  The analysis involves both a computer-driven evaluation for 

red flags and risk factors, as well as an in-person interview done by a trained nurse case 

manager with claimants in those cases where such potential risks have been identified.  

The information, along with recommendations, is shared with our Claims staff and will 

enable us to refine our claims handling so as to address areas of concern and provide 

reassurance very early and in a targeted fashion.  Anticipated outcomes are reduced 

litigation and earlier and more specific problem identification and resolution, leading to 

improved medical outcomes, less lost time, and thus a reduction in claims cost.  

 

For a proposed cost of $8 per claim (on all claims), plus $95 on identified potential high-

risk claims (approximately 15% of all claims), the potential benefits are substantial. 

Integration of the Absentia function will be easy and can be tailored per our specifications, 

as Absentia works in cooperation with Company Nurse, whose services we are already 

utilizing for our claims intake function.   

 

10. MEMBER COMMENTS 

 There were no member comments.  

 

11. FUTURE AGENDA ITEMS 

 There were no future agenda items. 

 

12. ADJOURNMENT 

The meeting was adjourned at 9:45 a.m.  The next Executive Committee Meeting is scheduled 

for Thursday, August 29, 2019 at 9:00 a.m. 

 

 

Respectfully submitted, 

 

 

 

 

Secretary of the Executive Committee 

Contra Costa County School Insurance Group 


