
 

MINUTES 
 

CONTRA COSTA COUNTY SCHOOLS INSURANCE GROUP 
HEALTH BENEFITS COMMITTEE MEETING 

May 8, 2015 
10:00 A.M - 12:00 P.M 

 
CCCSIG Conference Room 

550 Ellinwood Way 
Pleasant Hill, CA 94523 

1 (866) 922-2744 
 

I. CALL TO ORDER 
The meeting was called to order by Margaret Kruse at 10:05 A.M. 
 

 
II. ROLL CALL & INTRODUCTIONS 

Bylaws of the Contra Costa County Schools Insurance Group I.G.4. Quorum.  A majority of each Committee 
membership shall constitute a quorum for the transaction of business except that less than a quorum may 
adjourn from time to time. 
 
Member Districts = 9 
Number required to achieve a quorum = 5 
 
Those in attendance were: 
 
CCCSIG: 
Contra Costa County Schools Insurance Group Bridget Moore, Executive Director 

 
MEMBERS: 

 Brentwood Union School District   Margaret Kruse, Committee Chair 
` Byron Union School District    Wendy Richard 
 Castro Valley Unified School District   Robin Yearby, Alternate 
 Moraga School District    Kathy Bell 
 Oakley Union Elementary School District  Michele Gaudinier 
 Walnut Creek School District    Kevin Collins/Cindy Lannon 
  
 ABSENT: 

Canyon School District    Gloria Faircloth 
Lafayette School District    Lenee Cadotte, Vice Chair 
St. Helena Unified School District   Jamie Brewer, Alternate 
 
CONSULTANTS 

 Keenan & Associates     Debra DeSpain 
 Keenan & Associates     Vickie Vales 
 

III. PUBLIC COMMENTS 
There were no Public comments. 

IV. APPROVAL OF AGENDA                     2015-028 
Action 

A motion was made by Kathy Bell, seconded by Kevin Collins and unanimously carried to approve the 



 

Agenda as presented.  Votes: 
Brentwood – Aye     Moraga - Aye 
Byron – Aye      Oakley – Absent for vote 
Canyon – Absent     St. Helena - Absent 
Castro Valley – Aye     Walnut Creek – Aye 
Lafayette - Absent 

 

V. APPROVAL OF MINUTES – March 13, 2015                  2015-029 
 Action 

A motion was made by Kathy Bell, seconded by Kevin Collins and unanimously carried to approve the 
minutes as presented.  Votes: 

Brentwood – Aye      Moraga - Aye 
Byron – Aye       Oakley – Absent for vote 
Canyon – Absent      St. Helena - Absent  
Castro Valley – Aye      Walnut Creek – Aye 
Lafayette – Absent  

 

VI. CORRESPONDENCE                     2015-030 
Information 

There was no correspondence received for this meeting. 
 

VII. UNDERWRITING             2015-031 
Information 

 PREMIUM AND CLAIMS REPORT 
Debra reviewed the Anthem Blue Cross Premiums & Claims report comparing date for the periods January – 
December 2013, to January – December 2014,  highlighting the below data: 
 

Category January 2014-
December 2014 

January 2013-
December 2013 

Increase/ 
Decrease 

Total Premium $4,124,652 $3,656,317 +$468,335 

Total Claims (Medical & Pharmacy) $3,298,646 $3,040,740 +$257,906 

Average Number of Employees 259 245 +14 

Average Claim Cost/Employee $1,063.00 $1,033.00 +$30.00 

Overall Loss Ratio 79.97% 83.16% -3.19% 

 
Kathy Bell asked if there would be any options the committee will be able to review for the Anthem Blue 
Cross plans.  Debra reminded the committee MCSIG, the self-funded JPA would be presented.  Keenan is 
also looking at other carriers to take over as fully insured.  So far none are interested due to the high Kaiser 
enrollment and waivers/cash-in-lieus. 
 

VIII. ADMINISTRATION/HEALTH BENEFIT PROGRAM ADMINISTRATIVE UPDATE 
 
New Business                     2015-034 

Information 
Debra DeSpain informed the committee of her discussion with Travis Unified School District’s benefits 
committee of the preliminary discussions that a number of the CCCSIG districts are having with CECHCR.  
Travis’s committee decided to delay their decision of requesting admission to the CCCSIG JPA until the 
CECHCR activities were completed and outcomes known.  Also, Keenan will have the impact analysis for 
their entry into the CCCSIG HBP updated once the 2016 renewals have been received. 
 



 

Related to new business discussion, Margaret provided an update to Brentwood’s proposal from CECHCR.  
CECHCR completed the Desk Top Review and followed up with a 3-year contract proposal with fees of 
$78,000 the first year and $63,000 for years two (2) & three (3).  CECHCR did not address Brentwood’s 
specific plan designs and made reference to the JPA being in a death spiral because of the high Kaiser 
population.  Brentwood’s benefits committee was frustrated because CECHCR would not respond to their 
direct questions. 
 
The Desk Top Review stated that there would be a minimum of $180,000 savings.  However, CECHCR could 
not explain where the savings would come from.  It seems they could only market to SISC and CalPERS due 
to the district waivers.  Per the contract, CECHCR would work with them through the implementation 
process only.   
 
Debra reminded the committee Keenan could do this same service at no additional cost to the districts.  Only 
the benefit plan structure and rates can be provided for marketing as the experience is for the whole JPA 
combined and cannot be broken out by district. 
 
Brentwood decided not to move forward with the contract from CECHCR.  The benefits committee wants to 
see what happens with the upcoming renewals and has asked Margaret to contact other districts currently with 
SISC for their actual rates for comparison purposes. 
 
Michelle Gaudinier informed the committee they were in the early stages with CECHCR and is expecting their 
Desk Top Review shortly. 
 
Lafayette has accepted the contract with CECHCR and Debra is in the process of trying to reach the district 
for an update. 
 
Debra also provided an update on St. Helena.  They have made an initial decision to move to CalPERS for 
2016.  The proposal was presented to the board and it was approved.  We expect to receive their letter of 
intent to withdraw.  St. Helena also has a new CBO, whom Debra has met with and discussed why this may 
not be a good fit for them.  
 
2014 Stewardship Report                               2015-035 

Information 
Debra presented the 2014 Year in Review highlighting the Health Benefits Committee activities during the 
year, renewal and utilization data from Kaiser and Anthem and the value adds from Keenan (legislation/ 
briefings, webinars. 
 
 
ACA/Health Care Reform                               2015-036 

Information 
Keenan provided individual district reports, which were based on the current plans and rates, that project 
where the potential Cadillac tax may be applied in 2018.  The Cadillac Tax is currently based on thresholds 
issued in 2010 when the law was first passed.  The calculation tool uses an annual trend factor of 6%. 
 
The thresholds are as follows: 

 Active employees:  $10,200 for single coverage and $27,500 for family 

 Early Retirees:  $11,850 for single coverage and $30,950 for family 
 
In addition to the plan premiums, employers must also include the following when calculating the Cadillac 
Tax: 

 Stand alone EAP program 



 

 Employee and Employer contributions to Flexible Spending Accounts  

 Employee and Employer contributions to Health Reimbursement Accounts (HRA) 

 Employee and Employer contributions to Health Savings Accounts (HSA); if this remains part of the 
required calculation, the rational of adding/offering a HSA plan for affordability will no longer be a 
valid option. 

 
The committee will need to begin to look at plans for 2017 that will assist with reducing the premium so as to 
not incur a Cadillac tax in 2018.  
 
Debra also provided a Cadillac Tax Projection for CalPERS as information for the group.  It is known that 
CalPERS is doing nothing for their customers as it relates to Health Care Reform.  However, they may look at 
offering something to assist with affordability, which may be narrow network plans, cost shifting and/or 
higher copays. 

__________________________________________________________________________________________ 
IX. INFORMATION 

 
MEMBER COMMENTS       Information 
 
Kevin Collins asked if Keenan could provide an overview/explanation of the CalPERS retiree fees, how it 
might affect a district OPEB liability.  Debra agreed to put together a high level overview for an upcoming 
meeting. 
 
CONSULTANT COMMENTS                       Information 
 
Acalanes is looking at working with CECHCR, also.  Debra is discussing with Chris Learned about considering 
CCCSIG as an option. 

 
LEGISLATIVE UPDATE/BRIEFING                             2015-037 

Information 
There were no Legislative Updates or Briefings published for this meeting. 

________________________________________________________________________________________  
X. AGENDA ITEMS NEXT MEETING                       Information 
 

Margaret Kruse looked forward to the June meeting date, June 12.  Since there is not anything critical for the 
agenda, it was decided to cancel the June meeting.  Agenda items for the July 10, 2015, meeting are: 

1.  2016 renewal 
2. CalPERS Retiree Overview 
 

XI. ADJOURNMENT 
The meeting was adjourned by Margaret Kruse at 11:53 AM. 

 
Americans with Disabilities Act: 
Contra Costa County Schools Insurance Group conforms to the protections and prohibitions contained in Section 202 of the Americans with Disabilities Act of 1990 
and the federal rules and regulations adopted in implementation thereof.  A request for disability-related modifications or accommodation, in order to participate in a 
public meeting of the Contra Costa County Schools Insurance Group, shall be made to: Bridget Moore, Executive Director, Contra Costa County Schools Insurance 
Group - 550 Ellinwood Way, Pleasant Hill, CA 94523 - 1 (866) 922-2744. 


