
 

MINUTES 
 

CONTRA COSTA COUNTY SCHOOLS INSURANCE GROUP 
HEALTH BENEFITS COMMITTEE MEETING 

March 13, 2015 
10:00 A.M - 12:00 P.M 

 
CCCSIG Conference Room 

550 Ellinwood Way 
Pleasant Hill, CA 94523 

1 (866) 922-2744 
 

I. CALL TO ORDER 
The meeting was called to order by Lenee Cadotte at 9:58 A.M. 
 

 
II. ROLL CALL & INTRODUCTIONS 

Bylaws of the Contra Costa County Schools Insurance Group I.G.4. Quorum.  A majority of each 
Committee membership shall constitute a quorum for the transaction of business except that less than a 
quorum may adjourn from time to time. 
 
Member Districts = 9 
Number required to achieve a quorum = 5 
 
Those in attendance were: 
 
CCCSIG: 
Contra Costa County Schools Insurance Group Bridget Moore, Executive Director 

 
MEMBERS: 

 Brentwood Union School District   Debbie Valladao, Alternate 
 Byron Union School District    Wendy Richard 
 Castro Valley Unified School District   Robin Yearby, Alternate 
 Lafayette School District    Lenee Cadotte, Vice Chair 
 Moraga School District    Kathy Bell 
 Oakley Union Elementary School District  Michele Gaudinier 
 Walnut Creek School District    Kevin Collins 
  
 ABSENT: 
 Canyon School District    Gloria Faircloth 
 St. Helena Unified School District   Jamie Brewer, Alternate 
 

CONSULTANTS: 
 Keenan & Associates     Debra DeSpain 
 Keenan & Associates     Vickie Vales 
 

III. PUBLIC COMMENTS 
 

There were no Public comments. 
 



 

 
IV. APPROVAL OF AGENDA                     2015-018 

Action 
A motion was made by Michele Gaudinier, seconded by Kathy Bell and unanimously carried to approve the 
Agenda as presented.  Votes: 

Brentwood – Aye     Moraga - Aye 
Byron – Aye      Oakley – Aye 
Canyon – Absent     St. Helena - Absent 
Castro Valley – Aye     Walnut Creek – Aye 
Lafayette - Aye 

 

V. APPROVAL OF MINUTES – February 20, 2015                  2015-019 
 Action 

A motion was made by Kathy Bell, seconded by Kevin Collins and unanimously carried to approve the 
minutes as presented.  Votes: 

Brentwood – Aye      Moraga - Aye 
Byron – Aye       Oakley - Aye 
Canyon – Absent      St. Helena - Absent  
Castro Valley – Aye      Walnut Creek – Aye 
Lafayette – Aye  

VI. CORRESPONDENCE                     2015-020 
Information 

There was no correspondence received for this meeting. 
 

VII. UNDERWRITING             2015-021 
Information 

 PREMIUM AND CLAIMS REPORT 
This was not applicable for this meeting. 

 

VIII. ADMINISTRATION/HEALTH BENEFIT PROGRAM ADMINISTRATIVE UPDATE 
 
Medicare Information                    2015-022 

Information 
Debra DeSpain provided an overview of Medicare and Medicare Readiness document.  Highlights included: 

• What is Medicare – Parts A, B, C & D 

• Medicare eligibility 

• What Medicare covers and what it does not cover 

• Medicare Advantage, Medigap & Medicare Supplement plans 

• Enrollment periods 

• 65 & still working plus delayed enrollment penalties 
 
Debra also discussed Keenan’s Medicare/Retiree exchange program, FuturisCare.  For districts that offer 
retiree coverage, the exchange can provide their retirees options plus reduce district’s OPEB liability.  The 
members agreed that they would be interested in having Nick Gedestad discuss at the next Committee 
meeting.   
 

  



 

ACA – Cadillac Tax, Checklists                   2015-023 
Information 

 
Debra reviewed the Keenan briefing on the Cadillac (Excise) Tax published in January 2015.  She pointed 
out the reasons behind the Cadillac tax:  1) help fund the costs of ACA; 2) assist with the slowing the cost of 
health care; 3) to address unequal tax treatment of employer-sponsored health coverage. 
 
Other key points: 

• Applies to fully insured plans, which all of the CCCSIG plans are fully insured 

• The tax is equal to 40% of the premium amount over the thresholds, which are based upon the 2010 
aggregate threshold limits of$10,200 for single coverage and $27,500 for family coverage, the 
aggregate thresholds are expected to increase for 2018 

• The plan sponsor (carrier) is responsible for paying the tax to the health plan 

• The total cost of coverage includes not only medical coverage, but also any carve out plans (EAP, 
chiropractic, etc.) plus employer and employee contributions to FSA, HSA & HRA accounts. 

 
Keenan is finalizing a Cadillac Tax calculation tool, which is expected to be ready soon.  Once the tool is 
available, Debra will begin populating this for each district in order to provide an initial look at this tax 
implication.  Debra also suggested she may want to bring in our underwriter to add more insight for the 
committee. 
 
Debra also pointed out to the members the checklist included in the packet.  This checklist can give you an 
idea of what you should have completed plus what may be coming up.   

 
IRS 6055, 6056 Reporting                    2015-024 

Information 
Debra discussed that based upon a conversation with the Contra Costa County Office of Education; they are 
working towards having the 6056 reporting completed by the payroll system.  Debra also presented material 
about a company Keenan has vetted to provide the reporting service, Equifax.  Equifax has the reporting 
capabilities currently in place to assist districts with providing the required IRS reporting in 2016 for the 2015 
plan year.  This is a fee based service and we can request proposals if any district is interested.  This is an 
additional option to the district in case the COE experiences delays in working with MUNIS to prepare this 
reporting.   
 
Depending on the interest, we can have a representative from Equifax present a demo via phone during an 
upcoming meeting.  Vickie will provide a link to a short 30-minute webex demo on the Equifax program.  
 
Keenan also provided an IRS overview flyer regarding the 6056 reporting requirements.   
 
 
Preliminary 2016 Renewal Discussion                  2015-025 

Information 
Keenan discussed the following items in preparation for the 2016 renewal: 

 
1. JPA Pooling with the loss of districts 

It appears that at least four (4) districts may be providing their intent to withdraw from the program for 
2016 – Lafayette, Brentwood, Oakley, and St. Helena.  Lafayette, Brentwood and Oakley are all working 
with CECHCR going through their Desk Top review.   
Keenan will begin working on the 2016 renewal around April 1st asking for the following renewal quotes 



 

from Kaiser and Anthem Blue Cross: 
 

a) Provide a renewal with the plans and enrollments as is 
b) Provide a renewal without Lafayette and St. Helena plans/enrollments 
c) Provide a renewal without Lafayette, St. Helena, Brentwood and Oakley 

 
Kevin Collins asked if there were any opportunities for new business into the pool.  Debra said the only 
district interested at this time was Travis Unified School District, which would be for their Kaiser 
enrollments.  This would add about 230 subscribers to the pool.  She is meeting with their benefits 
committee next week and this is on the agenda.  If Travis Unified School District approves the move, 
their request will be placed as an action item on the next CCCSIG HBC meeting agenda. 
 

2. Anthem Alternatives 
Keenan is looking at alternatives for the pool to replace Anthem.  Sutter Health Plus originally seemed to 
be an option; however, they were not able to finalize their contracting in the Bay Area for a January 1, 
2106 effective date.  Another option is a self-funded JPA, Monterey County Schools Insurance Group 
(MCSIG).  A plan design comparison was provided and reviewed.  This JPA is looking to expand outside 
of Monterey County and is in the process of creating multiple pools – schools, municipalities, and 
community colleges. 
 
Bridget suggested maybe the CCCSIG Kaiser pool could be added to MCSIG which would add value to 
their program also.  Debra agreed that would be a good idea and will discuss with the appropriate parties 
immediately. 
 
A spreadsheet was provided which was intended to simply compare current JPA Kaiser and Anthem 
rates by district to the current Anthem and Kaiser CalPERS rates.  It does not take into account plan 
designs or other administrative fees.  Debra will review/update as necessary and e-mail to everyone.  This 
document is informational only. 
 

3. Revisit Standard Plan Designs 
Debra queried the committee if there was any interest in looking at the common plan design concept 
again.  Kevin Collins stated that since there was no real savings when originally looked at this last year, 
there really was no point.  Debra reminded the group that savings was not the focus with the common 
plan designs.  It was to try and get better utilization spread across the groups and more stable trend 
which would in the long term provide more stable rating from year to year. 
 
It was decided this concept would not be of interest to the group. 

 
 
Cafeteria Pre-Tax Employee Contribution Requirements                2015-026 

Information 
As a follow up to a question presented during the February 20 meeting relating to a requirement that 
employees authorize pre-tax deductions on an annual basis, Keenan provided a sample form districts could 
use for this purpose.  It was also confirmed there is no legal requirement for an FSA administrator to meet 
with each employee face to face annually to obtain these signatures. 
 
Another option is to revise the authorization language in BenefitBridge to state their electronic signature 
authorizes the employer to make the pre-tax deductions.  An issue with this is that all districts do not require 
all employees to log on during open enrollment unless they want to make a change.  Keenan can draft a 
statement that addresses this and add it to BenefitBridge.  It was agreed by all present that the BenefitBridge 



 

electronic signature should be updated.  Vickie will work with each of the BenefitBridge case managers in 
drafting this language.  Once drafted, it will be sent out to each district for their review and approval. 

__________________________________________________________________________________________ 
IX. INFORMATION 

 
MEMBER COMMENTS       Information 
 
There were no additional Member comments. 
 
 
CONSULTANT COMMENTS                       Information 
 
Debra reminded the committee of the upcoming Keenan Annual Summit on March 24.   
 
LEGISLATIVE UPDATE/BRIEFING                             2015-027 

Information 
There were no Legislative Updates or Briefings published for this meeting. 
____________________________________________________________________________________ 

X. AGENDA ITEMS NEXT MEETING                       Information 
 

It was agreed that the April meeting would be canceled and agenda items would be carried over to the May 
8th Committee meeting.  Agenda items for the next meeting scheduled for May 8, 2015: 
 

1. FuturisCare Overview, Nick Gedestad 
2. Premium & Claims Report – Anthem Blue Cross and Kaiser (if available) 
3. New Business – Travis Unified School District 

 
 

XI.       ADJOURNMENT – Meeting adjourned at 12:15 P.M. 
 
Americans with Disabilities Act: 
Contra Costa County Schools Insurance Group conforms to the protections and prohibitions contained in Section 202 of the Americans with Disabilities Act of 
1990 and the federal rules and regulations adopted in implementation thereof.  A request for disability-related modifications or accommodation, in order to participate 
in a public meeting of the Contra Costa County Schools Insurance Group, shall be made to: Bridget Moore, Executive Director, Contra Costa County Schools 
Insurance Group - 550 Ellinwood Way, Pleasant Hill, CA 94523 - 1 (866) 922-2744. 


