
 

MINUTES 
 

CONTRA COSTA COUNTY SCHOOLS INSURANCE GROUP 
HEALTH BENEFITS COMMITTEE MEETING 

February 8, 2013 
10:00 A.M - 12:00 P.M 

 
CCCSIG Conference Room 

550 Ellinwood Way 
Pleasant Hill, CA 94523 

1 (866) 922-2744 
 

I. CALL TO ORDER 
The meeting was called to order by Margaret Kruse at 10:02 A.M. 

 
 
II. ROLL CALL & INTRODUCTIONS 

Bylaws of the Contra Costa County Schools Insurance Group I.G.4. Quorum.  A majority of each 
Committee membership shall constitute a quorum for the transaction of business except that less than a 
quorum may adjourn from time to time. 
 
Member Districts = 9 
Number required to achieve a quorum = 5 
 
CCCSIG: 
Contra Costa County Schools Insurance Group Bridget Moore, Executive Director 

 
MEMBERS: 

 Brentwood Union School District   Margaret Kruse, Committee Chair 
` Byron Union School District    Gaby Hellier 
 Byron Union School District    Bev Nicolaisen, Alternate 
 Castro Valley Unified School District   Robin Yearby, Alternate 
 Lafayette School District    Janice Platt, Alternate 

Moraga School District    Kathy Bell 
 Oakley Union Elementary School District  Cindy Peterson/Tammi Lauderdale, Alternates 
 Walnut Creek School District    Cindy Lannon, Alternate 
  
 CONSULTANTS 
 Keenan & Associates     Debra DeSpain 
 Keenan & Associates     Vickie Vales 

 
 ABSENT: 

Brentwood Union School District   Jane Rodriguez, Alternate 
Canyon School District    Gloria Faircloth 
Castro Valley Unified School District   Candi Clark 
Lafayette School District    Lenee Cadotte, Vice Chair  
Moraga School District    LaDonna Lynch, Alternate 
Oakley Union Elementary School District  Rick Rogers 
St. Helena Unified School District   Bill McGuire 
St. Helena Unified School District   Greg Medici, Alternate 
Walnut Creek School District    Kevin Collins 



 

 
III. PUBLIC COMMENTS 

There were no public comments. 
 

 
IV. APPROVAL OF AGENDA                     2013-011 

Action 
A motion was made by Cindy Lannon, seconded by Gaby Hellier and unanimously carried to approve the 
Agenda as presented. 

 

V. APPROVAL OF MINUTES –January 11, 2013                  2013-012 
 Action 

A motion was made by Kathy Bell, seconded by Cindy Lannon and unanimously carried to approve the 
Minutes with a correction to Liz Robbins’, Brentwood Union School District, title.  Her title is Chief 
Business Official (CBO), not Superintendent. 
 

VI. CORRESPONDENCE                     2013-013 
Information 

There was no correspondence for review at this meeting. 
 

VII. UNDERWRITING             2013-014 
Information 

 PREMIUM AND CLAIMS REPORT 
Not applicable at this meeting. 

 

VIII. ADMINISTRATION/HEALTH BENEFIT PROGRAM ADMINISTRATIVE UPDATE 
 
Broker Agreement                     2013-015 

Action 
Bridget reviewed the timeline for the 2014 renewal of the Broker Agreement with Keenan.  One of the 
primary broker services provided is the annual carrier renewals, which begin in May/June for the next plan 
year.  Therefore, the timeline for broker agreement renewal begins now.  The broker fees for the work 
completed in 2013 for Plan Year 2014 are reflected in the 2014 health benefits premiums.  In addition, the 
majority of the 2012 Broker Survey results and feedback shared at the January meeting were positive. 
 
The proposed Keenan broker agreement retains the same fee established in 2010, with no additional costs 
associated with implementation of Health Care Reform and necessary education of districts and employees.  
Bridget opened the discussion to the members and their responses were as follows: 
 

 Byron – recommends renewing the broker agreement as is 
 Castro Valley – proceed with the renewal as is 
 Walnut Creek – agrees with renewing the agreement as presented, Cindy Lannon will discuss with 

Kevin and provide any additional comments to Margaret as necessary 
 
Margaret asked Cindy Peterson, Oakley Union Elementary School District, if she had any input or if Rick 
had mentioned anything to her.  Margaret commented Rick had been one member interested in the timeline 
and the possibility of completing a RFP for broker.  Cindy indicated they had not discussed this prior to the 
meeting, but she would bring the item to his attention.   
 
A motion was made by Gaby Hellier, seconded by Kathy Bell and unanimously carried to recommend the 



 

2014 Broker Agreement be on the March HBC Meeting agenda for the Committee to make a 
recommendation to the Executive Committee to approve the renewal of the Broker Agreement at their 
March meeting. 
 
Health Care Reform Review                    2013-016 

Information 
Debra conducted a second presentation on Health Care Reform providing a review of the information that 
was presented at the January meeting and reviewing the member’s questions from the January meeting.   
 
The question of whether or not districts would need to continue requesting confirmation of other coverage 
was asked.  For employees that chose to waive an employer’s health offering, it is recommended the 
employee sign a waiver form in order to protect the employer from possible penalties if the employee obtains 
coverage through the exchange.  It is also recommended that the form be updated to note the affordable 
coverage that was offered to the employee.  In addition, it was discussed how the carriers could react if there 
was a high volume of employees migrating to the Exchange or to individual plans.  Kaiser and Anthem Blue 
Cross have stated that they continue to reserve the right to revise premium rates should there be a 10% +/- 
change in enrollment.  Kaiser has stated that more than likely they would not impose a mid-year change; 
however, the following renewal would be impacted.  It continues to depend on the number of enrollments 
lost.  Anthem Blue Cross also maintains the right to revise premium mid-year based upon enrollment.  It is 
unlikely that either carrier will impose a mid-year premium review; however, an impact on the following 
year’s renewal would be probable.   
 
Keenan will be requesting data from each district in order to review their plans for affordability and 
minimum essential value.  Debra anticipates bringing information on the tools Keenan has created to the 
March meeting for review.  The delay in the employers notice to employees regarding the California Health 
Insurance Exchange, Covered California, was discussed.  When Keenan receives notification of the new due 
date, a template for the required employee notice of the exchange will be provided.   
 
Debra provided information on the California Health Insurance Exchange, Covered California.  The vision, 
mission and six values of Covered California plus highlighting the proposed plan designs were reviewed.  The 
final plan designs are pending depending on the RFP responses.  The plans are: 
 

 Platinum – 90% actuarial value 
 Gold – 80% actuarial value 
 Silver – 70% actuarial value 
 Bronze – 60% actuarial value 
 

Actuarial value means the percentage the plan will pay and the member will be responsible for the balance. 
 
Debra also reviewed the underwriting rules the Exchange must follow and what the open enrollment periods 
will be for the first 2 years. 
 
The Cadillac Tax was also reviewed with the committee.  This will be an excise tax starting in 2018 and will 
be imposed on the carriers of fully insured plans if high-value health plan is offered by an employer.  The 
cost of the plan includes medical/RX premium, executive physicals, and employer contributions to FSA, 
HSA, or HRA plans if any.  Dental and vision costs are excluded. The tax is 40% and will be based upon the 
amount exceeding the threshold. 
 
For CCCSIG, this means since the districts are rated together as the JPA, if even one district provides a high-
value health plan under either carrier, the excise tax would be passed on to all through the following plan 



 

year's renewal provided that the carrier passes the tax costs on to the client.  Debra plans to provide 
information with the 2014 renewal if any plan would be considered high-value and potentially subject to the 
Cadillac Tax.   
 
Kathy Bell indicated they have employees where the benefit cost is included in their salary.  How will that 
work with the affordability?  Debra will research this issue and get back to the group. 
 
The Health Care Reform hand-out will be posted on the CCCSIG website under the Health Benefits 
Program Tab. 

__________________________________________________________________________________________ 
IX. INFORMATION 

 
MEMBER COMMENTS       Information 
 
The members thanked Debra again for all the effort and work in bringing the Health Care Reform 
information to them.   
 
Margaret Kruse commented she understands there is a lot we do not know yet, but Keenan will supply 
everything as it becomes available.  
 
CONSULTANT COMMENTS               Information 
Debra queried the group to see if they felt the information provided was what they were expecting or if they 
wanted anything different or additional.  They members all agreed that the information was good and they 
appreciated all of it. 
 
LEGISLATIVE UPDATE/BRIEFING                  2013-017 

Information 
Debra provided handouts of the two recent briefings Keenan distributed earlier in the week.  They include 
information on some of the taxing/penalties that may be incurred by employers.  The Briefings were: 
 

 Health Care Reform: Taxing Employers – Part I: Introduction 
 Health Care Reform: Taxing Employers – Part II: Definitions Overview 

 
 These briefings can also be found at www.Keenan.com/Resources/Briefings. 
________________________________________________________________________________________  
X. AGENDA ITEMS NEXT MEETING            Information 

Members and others may suggest items for consideration at the next meeting, March 8, 2013. 
1. Broker Agreement Renewal Recommendation for Executive Committee approval. 
2. Jason Douglass, Kaiser Permanente, Periodic Utilization Review. 
3. Health Care Reform – Plan Affordability Tools Overview  

 
XI.       ADJOURNMENT 
 
Americans with Disabilities Act: 
Contra Costa County Schools Insurance Group conforms to the protections and prohibitions contained in Section 202 of the Americans with Disabilities Act of 
1990 and the federal rules and regulations adopted in implementation thereof.  A request for disability-related modifications or accommodation, in order to participate 
in a public meeting of the Contra Costa County Schools Insurance Group, shall be made to: Bridget Moore, Executive Director, Contra Costa County Schools 
Insurance Group - 550 Ellinwood Way, Pleasant Hill, CA 94523 - 1 (866) 922-2744. 


