
 

MINUTES 
 

CONTRA COSTA COUNTY SCHOOLS INSURANCE GROUP 
HEALTH BENEFITS COMMITTEE MEETING 

January 8, 2016 
10:00 A.M - 12:00 P.M 

 
CCCSIG Conference Room 

550 Ellinwood Way 
Pleasant Hill, CA 94523 

1 (866) 922-2744 
 

1) CALL TO ORDER 
The meeting was called to order by Margaret Kruse at 10:02 A.M. 

 

 
II. ROLL CALL & INTRODUCTIONS 

Bylaws of the Contra Costa County Schools Insurance Group I.G.4. Quorum.  A majority of each 
Committee membership shall constitute a quorum for the transaction of business except that less than a 
quorum may adjourn from time to time. 
 
Member Districts = 7 
Number required to achieve a quorum = 4 
 
CCCSIG: 
Contra Costa County Schools Insurance Group Bridget Moore, Executive Director 

 
MEMBERS: 

 Brentwood Union School District   Margaret Kruse, Committee Chair 
` Byron Union School District    Wendy Richard 
 Castro Valley Unified School District   Robin Yearby, Alternate 
 Moraga School District    Kathy Bell, Courtney Avellar 
 Oakley Union Elementary School District  Michele Gaudinier, Vice Chair 
 Walnut Creek School District    Kevin Collins, Cindy Lannon 
  
 ABSENT: 
 Canyon School District    Gloria Faircloth 
 

CONSULTANTS 
 Keenan & Associates     Vickie Vales 
 

III. PUBLIC COMMENTS 
There were no public comments. 
 



 

 
IV. APPROVAL OF AGENDA                     2016-001 

Action 
A motion was made by Kathy Bell, seconded by Wendy Richard and unanimously carried to approve the 
Agenda as changed.  Votes: 

Brentwood – Aye    Moraga - Aye 
Byron – Aye     Oakley – Aye 
Canyon – Absent    Walnut Creek – Aye 
Castro Valley – Aye    

 

V. APPROVAL OF MINUTES – December 11, 2015                  2016-002 
 Action 

A motion was made by Cindy Lannon, seconded by Robin Yearby and unanimously carried to approve the 
minutes with the correction to the next meeting date on page 4 from January 8, 2015, to January 8, 2016.  
Votes: 

Brentwood – Aye    Moraga - Aye 
Byron – Aye     Oakley – Aye 
Canyon – Absent     Walnut Creek – Aye 
Castro Valley – Aye    
 

VI. CORRESPONDENCE                     2016-003 
Information 

There was no correspondence received for this meeting. 
 

VII. UNDERWRITING             2016-004 
Information 

 PREMIUM AND CLAIMS REPORT 
Not applicable for this meeting. 

 

VIII. ADMINISTRATION/HEALTH BENEFIT PROGRAM ADMINISTRATIVE UPDATE 
 
2016 Open Enrollment Migration Report                  2016-005 

Information 
Vickie Vales reviewed the 2016 Open Enrollment Migration Report with the committee.  The report details 
the enrollment by district, by plan as of December 2015 to January 2016.  The Kaiser enrollment increased 
by 34 employees and the Anthem enrollment decreased 27.  These changes were as expected.   
 
The report also noted what the enrollment changes were with the loss of Lafayette School District and St. 
Helena Unified District.  These changes were more drastic – Kaiser decreased 319 and Anthem decreased 
116.   
 
The total enrollment for the HBC program is now 1,420 employees in Kaiser and 83 enrolled with Anthem 
Blue Cross, which makes the Anthem enrollment 5.5% of the total. 
 
Cindy Lannon, Walnut Creek, asked if Anthem has said anything about the drop yet.  Vickie stated as of 
now, there has not been any communication from Anthem.  She did remind the committee that Keenan told 
Anthem about the possibility of Lafayette and St. Helena leaving the program when the renewal process 
started.  As discussed during that time, the loss would probably not affect the group now, but will definitely 
have a larger impact for the 2017 renewal. 
 



 

2015 CCCSIG Health Benefits Committee Member Survey               2016-006 
Action 

 
Bridget Moore stated the annual HBC Member Survey was drafted based on the previous year’s questions as 
well as the addition of anything specific to 2015.  It was also the time for the committee to discuss new ideas 
or areas to focus on during the upcoming year.  Bridget provided the draft questions to Keenan for their 
review, also.  The items listed in the meeting packet are the suggested questions for the 2015 Health Benefits 
Committee Member Survey.   
 
Margaret queried the committee to see if there were any edits or additions from the committee.  The 
members did not offer anything additional.   
 
Following the approval of the committee, CCCSIG will send out the survey to the main representative of 
each member district.  Results will be provided during the February meeting. 
 
A motion was made by Kevin Collins, seconded by Michele Gaudinier and unanimously carried to approve 
the survey draft as presented.  Votes: 

Brentwood – Aye    Moraga - Aye 
Byron – Aye     Oakley – Aye 
Canyon – Absent    Walnut Creek – Aye 
Castro Valley – Aye    

 
 
KeenanDirect Plan Comparisons                   2016-007 

Information 
 
Vickie reviewed the plan and rate information included in the meeting materials prepared by KeenanDirect.  
The only HMO option available in the area for these members is Kaiser.  With Kaiser as a part of the 
CCCSIG Health Benefits Program, it is not included in the examples. 
 
An Anthem Blue Cross enrollment census was provided to KeenanDirect.  Sample aged employees were 
selected from each district for each tier level.  This sampling was used to provide rating examples for each 
plan (Platinum, Gold, Silver and Bronze) as compared to the current Anthem Blue Cross rates.  
 
Kathy Bell, Moraga, asked how KeenanDirect would be presented to the employees.  Vickie explained it 
would be a third offering by the district should the committee decide to change from Anthem to Sutter 
Health Plus.  KeenanDirect would be available to work with the employees who may be interested in 
retaining Anthem Blue Cross.   
 
Kathy also asked what would happen with any retirees a district may have with Anthem.  Vickie mentioned 
there would need to be something different for any of these members, such as the retiree exchange Keenan 
has presented, FuturisCare.  This can be discussed further at a future meeting.   
 
 
HRA Plan Follow-up                     2016-008 

Information 
During the December meeting, HRA’s were discussed as a vehicle to provide district contributions to 
employees who may obtain individual plan coverage through KeenanDirect.  As a follow up item, Keenan 
has confirmed the HRA would be set up as a premium only account, which means the employee would only 
be able to request reimbursement up to the district’s contribution amount.  If the individual premium is less 



 

than the district contribution, the balance would remain in the employee’s account and at year end would 
revert back to the district.  If the individual plan premium is more than the district contribution, the 
employee would be reimbursed up to the district contribution amount.   
 
Kevin Collins voiced a concern on this as it would mean the employee is paying for part of their premiums 
on a post-tax basis instead of a pre-tax basis, as other employees.  Also, for an employee where the premium 
is less than the contribution, the members felt it was not a good idea for the employee to see the left over 
balance and not be able to use it. 
 
Other questions revolved around how the contributions would get to the HRA from payroll and how would 
the districts show the contribution on the employee’s check?  Robin Yearby did offer an explanation of how 
Castro valley USD handles this for their retirees: 

• a list is provided to the banking vendor with the member name and district contribution amount 

• the accounts are set up based on this information 

• these funds are listed on a report from the district’s payroll process 

• the district deposits the funds in a separate bank account 

• the vendor pulls funds from this account for reimbursements 
 
There was some concern this may be too difficult/convoluted from an administration side.  Also, there 
would need to be detailed education provided to employees so they understand how it would all work, similar 
to when deductible HMO plans were implemented.   
 
Vickie added it may be a good idea to continue this as an agenda item and include the HRA vendor, Mid- 
America.  They are located back east and could participate via conference call.  Margaret also suggested that 
perhaps it would be helpful to bring Gail Beal (Keenan) back first to discuss the administration and tax 
implications. 
 
Vickie also reminded the committee the 2016 Benefits Cap Comparison enclosed in the packet is not final as 
a few districts have not provided an update.  Once all districts have responded, Vickie will finalize the 
comparison and distribute to the committee members.  Robin Yearby stated they do not have any change to 
their contributions for 2016. 
 
Flu Clinic Results                     2016-009 

Information 
Vickie reviewed the flu clinic results as presented in the meeting materials.  The overall feedback was positive 
from the districts’ perspective.  Each clinic had good turnout except for Oakley Union Elementary School 
District, where there were only 6 vaccinations completed.  Therefore, the JPA will be charged for an 
additional 24 vaccinations as the minimum is 30 vaccinations per clinic.  Michele Gaudinier mentioned that 
they will combine with Brentwood so this will not happen in 2016. 
 
 

IX. INFORMATION 
 

MEMBER COMMENTS       Information 
 
Kevin Collins mentioned they had received an e-mail from the County office a few weeks ago stating 
CCCSIG would be providing the IRS Forms 1094 and 1095’s.  Then this week a follow-up e-mail was 
received from the county along with an attached e-mail from Debra DeSpain confirming this was incorrect 
and the employers were responsible for these reports.  



 

 
CONSULTANT COMMENTS                       Information 
 
Vickie brought to the committee’s attention an e-mail distributed by Keenan December 28, 2015, regarding 
the notice issued by the IRS extending the due dates for the 1094 and 1095 reports.  She wanted to make 
sure everyone saw it and if there were any questions.   
 
The committee all voiced yes they saw it, thank you.  And they are very pleased with the delay. 
 
 
LEGISLATIVE UPDATE/BRIEFING                             2016-010 

Information 
 
Vickie reviewed the briefing included in the meeting materials which confirmed the approval of a bill from 
Congress with various changes in ACA.  The most significant change is the delay in the Cadillac Tax for two 
(2) years.   
 
 

________________________________________________________________________________________  
X. AGENDA ITEMS NEXT MEETING                       Information 
 

Members and others may suggest items for consideration at the next meeting tentatively scheduled for 
February 19, 2016. 
 

1) KeenanDirect - Pre & Post-Tax contributions, Pre & Post-65 Retirees   
2) 2015 CCCSIG Health Benefits Committee Member Survey Results 
3) Kaiser Periodic Utilization Report 

 
 

XI.       ADJOURNMENT - Margaret Kruse adjourned the meeting at 10:59 A.M. 
 
Americans with Disabilities Act: 
Contra Costa County Schools Insurance Group conforms to the protections and prohibitions contained in Section 202 of the Americans with Disabilities Act of 
1990 and the federal rules and regulations adopted in implementation thereof.  A request for disability-related modifications or accommodation, in order to participate 
in a public meeting of the Contra Costa County Schools Insurance Group, shall be made to: Bridget Moore, Executive Director, Contra Costa County Schools 
Insurance Group - 550 Ellinwood Way, Pleasant Hill, CA 94523 - 1 (866) 922-2744. 
 


