
 
 
On August 5, 2008, Warren Pulley (Law Offices of Pulley and Cohen) argued 
the case of Mt. Diablo Unified School District vs. Rollick before the Court of 
Appeal.  By August 8, the Court of Appeal issued a favorable decision on behalf 
of Mt. Diablo USD. 
 
This was an important case as it dealt with vouchers. Applicant contended that 
the 104 weeks of Temporary Disability did not run during the time that 
CCCSIG issued vouchers to the school district equal to the Temporary 
Disability rate. Mt. Diablo USD then paid the classified employee her full wages 
per Education Code Sections 45192 and 45191. Ms. Rollick contended that the 
104 week limit was not triggered as she did not receive the Temporary 
Disability benefits in hand. 
 
On behalf of the school district, Warren argued otherwise. The fact that the 
school district issues a single check combining Temporary Disability benefits 
and Education Code leave benefits does not change the essence of the 
underlying payments.  Consequently, the first payment of benefits triggered the 
start of the 104 week limit of disability payments under Labor Code Section 
4656.  The Court of Appeal adopted Warren’s arguments. Ms. Rollick received 
one check combining Temporary Disability and Education Code benefits. In the 
Court’s words, the applicant obtained exactly what she was entitled to under 
the Education Code. Ms. Rollick did not have to receive, endorse, and deliver 
her Temporary Disability check to the school district given the voucher process. 
 
Why is this case important? 
 
·When a JPA, adjusting agency or insurance company vouchers a school 
district the employee’s Temporary Disability rate, the 104 week cap on 
Temporary Disability is immediately triggered. 
 
·If the Court decided otherwise, applicant would have argued that during the 
entire time she received Education Code benefits, she never received 
Temporary Disability. This applicant as well as every other applicant would 
have contacted the School District for Temporary Disability in addition to the 
full wages already obtained. 
 
·Though this case dealt with a classified employee, the same rationale applies 
to certificated employees. In fact, footnote four references Education Code 
Sections 44983 and 44984. 
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