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This Safety Brief is intended for Building and Grounds Managers to present to their employees at 
staff meetings.  Please read the scenario and questions below out loud, allowing employees an 
opportunity to provide input along the way.   

 

TOPIC:  HAZARD COMMUNICATION 
 

SCENARIO: After applying 5 gallons of floor stripper to 

the hallway floor, the employee began to get a headache 
and was having trouble focusing their eyes. 
 
1. What are the contributing factors that led to this incident? 

 Chemical/Floor Stripper 
 Lack of Ventilation 
 Applied too much floor stripper 

 
2. What could be done to correct or prevent this incident? 

 Read the SDS for the chemical 
 Apply the correct amount 
 Ventilation 
 Look at less hazardous options 
 

3. What are the procedures for reporting this incident?   
 Report the incident to your Supervisor  
 Contact Company Nurse with your Supervisor 
 Follow care advice from Nurse 
 Supervisor complete an Accident Investigation Form 

4. Optional question— Are there other chemical safety concerns you would like to 
address? 
 Certain chemicals 
 Location of SDS 
 Personal Protection Equipment (PPE) 
 Labeling and storage 
 

CLOSING COMMENTS: YOUR OWN LABELS 
Hazardous chemicals that are not in the manufacturer’s original container must, at        
a minimum, be labeled with the contents of the container.  If the contents are                 
hazardous, attach a label indicating the hazard to warn individuals in the work area 
(Flammable).  It is not necessary to label containers that will be used temporarily 
(during one work shift) and are under your immediate control. 

 

Hazardous           

Chemical Safety 

Data Sheets 
 
Employers must have an SDS 
(Safety Data Sheet) for every 
hazardous chemical in the 
workplace. If the  delivered 
SDS is missing any of the 
mandatory items, or if no    
SDS is delivered with the   
substance, the employer 
must write to the                   
manufacturer or distributor 
and ask for an SDS containing 
all mandatory items.   
 
Employers are also                 
responsible for  keeping          
SDSs current and making 
them accessible to                       
employees in their work            
area(s) during each work 
shift. 
 

If you would like additional 
information or to schedule a 
training, contact CCCSIG at        
1-866-922-2744, ext. 270 or 
dschreiner@cccsig.org. 
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